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The annual ESE Athena SWAN staff culture survey ran in Feb 2022. This 95 out of 152 staff Non-binary Prefer not to say/ Academic Research
survey includes questions that are now mandatory for future Athena SWAN took the survey (62%) no answer staff
applications. The full survey data (screened to remove data where
individuals could be identified*) can be accessed on the ESE EDI website.
This inforgraphic aims to summarise the key areas where ESE needs to take
most urgent action. We refer to the 2021 Athena SWAN bronze award Other »
action plan to outline actions in place to address the problem areas.
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Professional, Technical & Operational

Overall survey responses

| feel like people really care about me in ESE Area Of concern: WOrkload
39 25

Questions related to workload elicited some of

| feel that ESE is a good place to work for everyone | can do my job without regularly working excessive hours )
the most negative responses of the survey.

39 18

My contributions are valued in ESE

Research (4]|) e < 35% of research staff, 25% of academic men

39 staft and women and < 15% of Learning & Teaching

| feel comfortable speaking up & expressing opinions Woman Sl C?n o BEhy [jolo WHENSUE (eI eIt
excessive hours.
44 13 13 I v e > 70% of Professional, Technical and
Departmental communications are clear and relevant _ Operational staff do not normally work
excessive hours.
>8 14 9| LaT  (all 0 - :
e Only 30% of academic women and < 20% of
academic men and Learning & Teaching staff
40 5 2 ; Woman think that workloads are allocated fairly.
Academic :
Equality, diversity and inclusion work is recognised staff * Over 60% of research staff and Professional,

26 723 3 I Man Technical and Operational staff responded
positively that workloads are allocated fairly.

Red flags = questions <50% positive

Departmental leadership supports gender equality

: 0% 20% 40% 60% 80% 100%
Rate of career progression not affected by gender

26 13 9 I Strongly ®Agree m Neither m Disagree I Strongly
agree Disagree

. Workloads in my department are allocated fairly

ESE has taken action to mitigate gendered impact of Covid
35 11 2 e Bronze award Action 3.2.4. aims to address staff (all)
these issues with the- Development of a '
workload model which is inclusive of research, Woman
teaching, outreach, committee membership,
administration, etc. A draft workload model has Man
already been circulated to academic staff.
e An undergraduate teaching review focus L&T (all
group has been initiated to make UG teaching

My department enables flexible working

44

Workloads in my department are allocated fairly

!“. 75 18 17

Research,teaching,outreach, admin distributed fairly

Woman

from Academics and L&T staff. e
e All staff are encouraged to discuss workload staff
concerns with their line manager or HoD.

Work on committees/outreach valued

12
‘.\. 13 25 19 - more efficient, addressing workload concerns
9

32 23 Man

Timing of departmental meetings/events is considerate

43 11 5

0% 20% 40% 60% 80% 100%

ESE provides staff with support for caring leave

20 7 3 Area of concern: Bullying and Harassment

| have experienced bullying and/or harassment in ESE | have experienced bullying and/or harassment in ESE in the last 12 months

n K

. R‘_Eigﬁf“h (all) 1 e Although over 80% of ESE have not experi-
| have witnessed bullying and/or harassment in ESE - enced bullying and/or harassment over the

‘.\_ 8 - Woman last 12 months the numbers of people who

have are a concern

Man e 9 people have experienced bullying, 5 of

them are women.

ESE management active in tackling bullying/harassment L&T  (all) e 15 people have witnessed bullying and/or

38 20 3| - harassment
Woman e |t is encouraging that over 90% of staff know

Academic how to report bullying and harassment
36 22 9 | o

| know how to report bullying and/or harassment

58 21

| am satisfied with how bullying/harassment addressed

\EIQ

. No B Maybe Yes
My line manager supports my career development

% % 40% 9 9 9
a1 3 1 I 0% 20% : 60% 80% 100%

* ESE has organised workshops in bullying and | have witnessed bullying and/or harassment
harassment and racism awareness, compulsory for in ESE in the last 12 months

38 6 I all staff and PhD students since Aug 2020. -
| feel supported in the promotion/progression e Without knowing the type of bullying/ harassment Research (all)
25 20 12 I happening in ESE (ie in-person/ online/by an S
individual/by a group etc) it is difficult to tackle

| receive useful feedback on my career in PRDP/SDC directly. In 2022-2023 we will commission an
35 16 4 I independent facilitator to talk to staff confidentially ~ PTO
about current or historical cases. This facilitator will
provide anonymous information to the EDI/Athena
I SWAN chairs regarding the types of LT (all)
My mental health and/or wellbeing are supported bullying/harassment staff are facing. We will use this |
41 19 7 I data to develop targetted actions Woma”

. . . . e We encourage everyone who experiences or Academic
| can do my job without regularly working excessive hours

: : : : staff
- witnesses bullying/harassment to report it using Man
F - 25 23 - Report and Support

Decisions about appointments are made fairly

Woman

\YETY
My current workload is manageable

33 18 18

0% 20% 40% 60% 80% 100%

0% 20% 40% 60% 80% 100%
* we do not publicly present data For more information please visit the ESE EDIC and Athena SWAN webpages for

for groups with low numbers of the full Athena SWAN action plan and full survey data. Please contact Rebecca
responses to protect anonymity Bell, Katharina Kreissig and Sophia Quazi with any questions/comments.

M Strongly M Agree Neither Disagree W Strongly
agree Disagree

No Maybe ™ Yes




